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This renewable generating facility is subject to the Prevailing Wage provisions of California Public Utility (PU) Code Section 
769.2.  This Disclosure Form provides important information about your Contractor’s obligations under PU Code Section 
769.2 the violation of which may result in the loss of eligibility of the generating facility (identified below) for participation in 
any PG&E tariffs developed pursuant to California PU Code 2827 or 2827.1.  
 
Contractor Company 
Name:  

  

Contact Name:    CSLB # 
(required)  

  

Project Name:    
Project ID    PG&E Service 

Account #  
  

Generating Facility 
(Service Account) 
Address:  

  

Estimated Work Start 
Date:  

  

Estimated Work 
Completion Date:  

  

 
Pursuant to PU Code Section 769.2 and California Public Utilities Commission (CPUC) Decision 23-11-068, if the 
Customer’s contractor is found to have willfully violated Section 769.2 of the PU Code by failing to pay its workers a 
prevailing wage, the Customer’s Renewable Electrical Generating Facility (REGF) shall be ineligible to participate in a tariff 
adopted pursuant to PU Code 2827 or 2827.1, including but not limited to Net Energy Metering (NEM) or Net Billing Tariff 
(NBT). 
 
Upon receiving notification of willful violation of section 769.2 from the Department of Industrial Relations or a court, PG&E 
shall transition the renewable generating facility (after the required 30/60-day notification)A on the next billing cycle to the 
Public Utility Regulatory Policies Act of 1978 (PURPA) compliant tariff. All the terms of the Customer’s interconnection 
agreement not related to NEM/NBT tariff will remain in effect and the Customer will be compensated and served under the 
PURPA compliant tariff. The Customer has the right to choose an alternate applicable tariff before or after the transition. If 
the Customer did not choose another applicable tariff on time, PG&E will transition the Customer to the PURPA compliant 
tariff to avoid delayed billing. The Customer will remain on the PURPA compliant tariff unless the willful wage violation is 
reversed or nullified by the determining body as directed by the Commission. Customers no longer served under the 
applicable NEM/NBT tariffs may be subject to Departing Load and Standby charges (if applicable). 
 
If Customer's contractor is found to have willfully violated PU Code 769.2 and Permission to Operate (PTO) has not yet 
been issued under the provisions of PU Code 2827 or 2827.1 then the Customer’s REGF would, once PTO is issued, take 
service pursuant to the PURPA compliant tariff or any otherwise applicable tariff. 

  
This provision does not apply to the following Customers that are being served by tariffs pursuant to PU Code 2827 and 
2827.1:  
 

(1) Residential Renewable Electrical Generating Facilities (REGFs) that have a maximum generating capacity of 15 
kilowatts or less of electricity;  

(2) Residential  REGFs installed on a single-family home ;  
(3) Public Work projects that are subject to Article 2 of Chapter 1 of Part 7 of Division 2 of the Labor Code;  
(4) REGFs that serve only a modular home, a modular home community, or multi-unit housing that has two or fewer 

stories.   
 
  

 
A Pursuant to Decision 23-11-068, Customers with single generating account with no benefitting/aggregated account will get a 30-day 
notice. Customers with single generating account with benefitting/aggregated accounts will get a 60-day notice 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=769.2.&lawCode=PUC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=769.2.&lawCode=PUC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=769.2.&lawCode=PUC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=769.2.&lawCode=PUC
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By signing this disclosure, I acknowledge that I have read and understand the requirements set forth herein.  

 
  

(Print Customer Name as it appears on the PG&E Bill) 

 

(Signature) 

 
(Print name and title of signee, applicable if customer is a Company) 

(e.g. John Doe, Manager) 

 
(Date) 

 
 

 
 
 
 
 
 
 
 
 
 
 


